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GOVERNMENT OF INDIA (31T T&R)
MINISTRY OF RAILWAYS (3 #71a%)
RAILWAY BOARD (¥ed 1)

RBE No. 11772023
No.E(P&A)II/2023/Bonus-1 New Delhi, dated 25.10.2023

The General Managers/CAOs (R),
All Indian Railways & Production Units.

Sub: Grant of ad-hoc bonus to the Group ‘C’ RPF/RPSF personnel for
the financial year 2022-23,

The President is pleased to decide that all Group *C" RPF/RPSF personnel, may
be granted ad-hoc bonus equivalent to 30 (thirty) days emoluments for the financial
year 2022-23, without any wage eligibility ceiling. The calculation ceiling for payment
of ad-hoc Bonus under these orders shall be monthly emoluments of I7000/-, as
revised w.e.f 01.04.2014 vide Ministry of Finance (Department of Expenditure)’s OM
No. 7/4/2014/E.I1I(A), dated 29™ August, 2016.

2. The benefit will be admissible subject to the following terms and conditions:-

a) Only those Group ‘C’' RPF/RPSF personnel who were in service on 31.3.2023
and have rendered at least six months of continuous service during the year
2022-23 will be eligible for payment under these orders. Pro-rata payment will
be admissible to the eligible personnel for period of continuous service during
the year from six months to a full year, the eligibility period being taken in
terms of number of months of service (rounded off to the nearest number of
months).

b) The quantum of Non-PLB (ad-hoc bonus) will be worked out on the basis of
average emoluments/calculation ceiling whichever is lower. To calculate Non-
PLB (ad-hoc bonus) for one day, the average emoluments in a month will be
divided by 30.4 (average number of days in a month). This will, thereafter, be
multiplied by the number of days of bonus granted, To illustrate, taking the
calculation ceiling of ¥7000/- (where actual average emoluments exceed
¥7000), Non-PLB (ad-hoc bonus) for thirty days would work out to T7000x
30/30.4 = ¥6907.89 (rounded off to ¥6908/-)

c) All payments under these orders will be rounded off to the nearest rupee.

d) Various points regarding regulation of Ad-hoc/Non-PLB Bonus are given in the
Annexure.

e) All the Group *C’ RPF/RPSF personnel, regardless of whether they are in uniform
or out of uniform and regardless of place of their posting, shall be eligible for
ad-hoc bonus in terms of these orders.

Page 1 of 11



No.E(P&A)II/2023/Bonus-1 New Delhi, dated 25.10.2023
Copy to:-

() The General Secretary, AIRF.

(i) The General Secretary, NFIR.

(i) The Members of the National Council, Departmental Council and Secretary/ Staff

side, National Council, 13-C Ferozeshah Road, New Delhi.

(iv) The Secretary General, FROA.

(v) The Secretary General, IRPOF,

(vi) The Secretary General, All India RPF Association.

(vii) The Secretary, Indian Railways Class II Officers’ Association.

(viii) The Secretary, RBSS, Group A Officers’ Association, Rail Bhawan,

(i) The Secretary, Railway Board Group ‘B’ Officers’ Association.,

(x) The Secretary, Railway Board Ministerial Staff Association.

(xi) The General Secretary, Non-Ministerial Staff Association, Rail Bhawan.

(xii) The General Secretary, RB Secretariat Stenographers Services Association, RB

(xili) The Secretary, Rallway Board Group ‘D’ Employees Association.

(xiv) The General Secretary, All India SC/ST Railway Employees Association, Rail Bhawan

(xv) All India O.B.C. Railway Employee’s Association.

(xvi) The General Secretary, Retired Railway Employees Welfare Association, Room No.

490 A/16, Gurudwara Road, Gurugram,

A
For Principal Executive Director/IR
Railway Board
Copy to : PSO/Sr. PPSs/PPSs/PSs/PAs to i~
MR, MoSR (J), MoSR (D), CRB & CEO, Member Finance, Member Infra., Member(Traction
and Rolling Stock), Member (O&BD), Advisor/MR, OSD/MR, 0SD/Co-ord/MR, Addl.PS/MR,
Addl.PS/MoSR(J), DPG/MoSR(J), PS/MoSR(D), EDPG/MoSR(D), Secretary, DG/RHS,
DG/RPF, DG/Safety, AM(Steff), AM/HR, AM/R, AM/PU, AM (F), AM/Works, AM/RS,
AM/Traffic  Transportation, AM(CE), AM(Budget), AM(Mech. Engg.), AM(T&C),
AM(Telecom), AM(Plg.), AM/Revenue, AM/Signal, AM/C, AM/L&A, AM/EnHM, AM/RE,
AM/Traction, AM/Marketing & Business Development, PED/Chg., PED/TTM, PED/Bridge,
PED/Signal, PED/SD, PED/Accounts, PED/EE(RS), PED/Trg.8MPP, PED/Health,
PED/Vigilance, PED/Infra, PED/Safety, ED(Plg), ED(A), EDF(BC), EDCE(BRS), EDCE(G),
EDCE(Plg), ED(Chg), ED(CC), ED(C&IS), ED(E&R), EDEE(Dev), EDEE(G), EDEE(RS), EDE,
ED(EEM), EDE(RRB), EDE(N), EDE(Res), EDF(C), EDF(E), EDF(S), EDF(B), EDF(RM),
ED(EEM), EDFQX)I, EDF(X)IL, ED(H), ED(LM), ED(MIS), EDE(GC), EDT(MPP), EDME(Chg),
EDME(Ft.), EDME(Trg.), EDME(Dev), EDME(W), EDPC-I, EDPC-II, ED(PP), ED(Proj)-
DMRC, ED(RE), EDRE(S&T), EDRE(S), ED(Safety), ED(Sig), ED(S&E), EDRS(C), EDRS(P),
EDRS(G), EDRS(S), EDRS(W), ED(TD), ED/T rack(M), ED/Track(MC), ED/Track(P),
ED(T&C), ED(CP), ED(PM), ED(PG), EDT(R), EDTC(FM), EDTT(M), EDTT(S), EDV(A),
EDV(E), EDV(S), EDV(T), ED(W), ED (ERP), ED(Innovation)/MoS(S), ED/Traffic & Comml.
(EnHM), ED/Elec./Transformation, ED(NFR/T! C), IG/RPF(HQs), IG/RS, Advsior (Admn.),
IS(D), IS(E), IS(G), IS(P), DE(N), DF(CCA), DF(A/Cs), DE(G), DE(N), DPR, JDE(G),
IDE(D&A), JDE(L), JDE(LL), JDPC, JDE(W), JDF(B), IDF(E)JDE(N), JDE(Res), ID(MPP),
JDE(GP), DS(G), DS(Parl), US(A), PAO, DDE(D&A), JDE(RRB), DDE(Sports), DDE(N),
DDE(LR)L, DDF(E)Y, I, & 111, DD(H), DDE(R)I, DDE(W), DDPC-VIL, DDE(Ttg.).
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Point

Clarification

total amount admissible, if any, for prior to
superannuation and that for re-employment
period being restricted to the maximum
admissible under ad-hoc bonus under these
orders.

@

(h)

0!

6

Employees on half-pay
leave/E.O.L./leave not
due/study leave at any time
during the accounting year.

Employees under suspension at
any time during the accounting
year.

Employees transferred from one
Ministry/department/Office
covered by ad-hoc bonus orders
to another  within  the
Government of India or a union
Territory Government covered
by ad-hoc bonus orders and vice
versa.

Employees who are transferred
from a Government
Department/organization
covered by ad-hoc bonus orders
to a government
Department/Organization
covered by productivity — Linked
bonus scheme or vice versa.

@

(h)

(1)

)

Except in the case of leave without pay the
period of leave of other kinds will be included
for the purpose of working out eligibility
petiod. The period of E.O.L./dies non will be
excluded from eligibility period but will not
count as break in service for the purpose of
ad-hoc bonus.

Subsistence allowance given to an employee
under suspension for a period in the
accounting year cannot be treated as
emoluments. Such an employee becomes
eligible for the benefit of ad-hoc bonus if and
when reinstated with benefit of emoluments
for the period of suspension, and in other
cases such period will be excluded for the
purpose of eligibility as in the case of
employees on leave without pay.

Employees who are transferred from any of
the Ministry/Department/Office covered by
ad-hoc bonus orders to another such office
without break in service will be eligible on
the basis of combined period of service in
the different organizations. Those who are
nominated on the basis of a limited
departmental or open competitive exam from
one organization to a different organisation
will also be eligible for the ad-hoc bonus. The
payment will be made only by the
organization where he was employed as on
315 March, 2023 and no adjustments with
the previous employer will be necessary.

They may be paid what would have been
paid on the basis of emoluments in ad-hoc
bonus covered department for the entire
year less the amount due as productivity-
linked bonus. The amount so calculated may
be paid by department where he was
working on 31% March 2023 and/or at the
time of payment.
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