GOVERNMENT OF INDIA -

MINISTRY OF RATLWAYS k
 (RAILWAY BOARD) = -
7 PEVIINo, 180
Ce e - e . RBENo. 1§
FNoF@I2018Dep /A1 -~ - ¢  New Delhl, dt7.02.2022

The General Managers/Pr. Financial Advisors, .
“ All Indian Railways & Productien Units incl. RDSO L .
'(AS per btdndald Maﬂmg List) - K 7 ’ o Coe o

o Sub:- Amendment in Para 3.4 and Para-S of consohdated guidelines on deputatlon issued
‘ vide OM No. 6/8/2009-Estt. (Pay—II) da‘red 1’/’th June 2010 accordmg to 7% CPC pay
o structule regaldmg ' . : :

Consohda’ced guldelmes on ‘Deputatlon have been 1ssued by DOP&T vide their O, M, -
No. 6/8/2009 Estt.(Pay-II) dated 17.06.2010 which have been adopted/cmulated on the L
Raﬂways Vlde Boa1d S lette1 No ZOIO/F(E)II/I(I)/I dated 28.07. 2010 .

2, Now, DOP&T have 1ssued mstructlons vide their O. M No 2/ 10/2018-Esit (Pay—II) dated L
02.03.2021 and No. 2/9/2018-Estt.(Pay-II} dated 12.04.2021 amending the prov1s10ns contained
in Para-5 and Para-3.4 respectively, of their O.M. dated 17.06.2010 according to 7% cpC pay
structure, These instruections shall flpply mutatis-mutandis to Raﬂway employees also.

3. The instructions dated 02.03.2021 shall take effect from 01.01.2016 and shall be
applicable to all officers who were on deputation on 01.01.2016 or appointed thereafter except
~ for the revised rates of Deputatmn (Duty) Allowance which shall be applicable from 01.07.2017.
A copy of these 1nstruct10ns is sent herewith forinformation/guidance.

4. Please acknowledge receipt. -
- 7
éi’ W
(G, rlya%udarsam)
Director, Finance (Estt.)
Railway Board
F.No.F(E)IL/2018/Dep./1(1)/1 - . . ' New Delhi, dt.67.02.2022

: Copy to Deputy Comptroller and Auditor General of India (Railways), Room No 22@,
Rail.Bhavan, New Delhi. . : R
. f,{ o
' “ For Member (Fmance), Rallway Board.

F.No.F(E)II/2018/Dep./1(1)/1 New Delhi, dt. 97.02.2022

Copy forwarded to Principal Financial Adviser, All Indian Railways and Production Units etc.
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I‘No F(E)II/ZOIS/Dep /1(1)!1 SR ~ New Delhi, dt. 7.02.2022

1 The G.M, N.F R'ulway(Const ), Southem Railway (Const ) and Central Railway (Const} L
. PFA, N'F. Railway (Const.), Central Railway (Const.) and Southern Railway (Const.) N
. The Director General and Ex-officio General Mapager, RDSO/ Lucknow : U X
. The General Manager and PFA; Metro Raﬂway/Kolkata : . - '
. The CAO and PFA, COFMOW/New Delhi.
. The General Managér and PFA, CORE/Allahabad.
. The Director General, Railway Staff Collége/Vadodara:
. The CAG(Const.), MTP (R) / Murmnbai. ,
. The CAOQ(Const.), MTP(R) /Chenniai. -
10 The Executive Director, CAMTECH/Gwalior-A74020.
. 11."The Chairman, RCTann(npal Bench, 13/15, Mall Road Delhi. .
12, The Chairman,RRT, Cheuanai - 600008,
13. The Director, IRICEN/Pune, IRIEEN/Nasik Road, H{IMEE/Jama]pm [RIS]:T/'Secundmabad
4. The Managing Dlrector, IRCON TRFC, MRVC IRWO, IRC&TC, CONCOR of Ind1a Llrmted Executive

Director, CRIS.

15. The Chairman —cum-Managmg Director, KRC antcd Rail Bhavan New Delhl Ofﬁce of the C}ucf Project.

. Administrator (TeIccom), Ind1an Railway Central Orgamsatmn for, Telecom (IRC‘O ™ Consultancy, Shivaji Bridge/
New Delhi. . Do

16. The D1rector(MOVement) Raﬂways/KoIkata .

" 17. The Joint Director, Mil Rail, Ministry of Defence

18. The Joint Secretary, Iron & Steel 3 Koilaghat Street/Kolkata.

19, Chief Mining Advisor, Ministry of Railway, Dhanbad, Bihar.

20. The Chairman, RCC, Lok Sabha Secretariat/New Delhi.

_ 21. The Chalrman,RRB/Ajmer, Almedabad, Allahabad, Bangalore, Bhopal, Bhubanéshﬁm, Chandigarh,

Chennai, Kolkata, Jammu, Gorakhpur,Guwahati, Malda, Mumbai, Muzaffarpur, Patna Ranchl Secunderabad,
and Tnva.ndrum

22. The Pay & Accounts Officer, Ministry of Railways(Railway Board).

23, The General Seczetary, IRCA/New Delhi.

24. The Chief Commissioner of Railway Safety/Lucknow.

25 The Editor, “ Bharatiya Rail”.

26, The Editor “ Indian Railways”,

27, Chairman, RITES. :

28. Chairman, CAT.

29. Computerised Facilitation Counter, Room No.5, Near Gate No.1, Rail Bhavan, New Delhi.

30. The Managing Director, Rail Vikas Nigam Ltd., Plot No. 25, First Floor, August Krangi Bhawan, Bhikaji

Cama Place, New Delhi-+110 066,

31. CAQ{ C), SEC Railway, Bilaspur-495004,

32. The CAQO, RCF, Raebareli Project, Kishanganj, Delhi-7.

. 33, The Executive Direcior/ERP, Railway Board, Room No. 3394, Pragati Maidan Metro Station Building

Complex, New Delhi.

Copy forwarded ton

" 1. The General Secretary, NF[R, Room No. 256-E, Rail Bhavan, New Delhi,’

2. The General Secretary, AIRF, Room No. 253, Rﬂl] Bhavan, New Delhi,

3. The Memberts of the National Council, Departmental Council and Secretary, -
Staff Side, National Council, 13-C, FerozeShah Road, New Deltd. -

Ca - [ . »

il
For Secr etary/Railway Board.
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.‘ T;NO F(E)II/ZOlS/Dep /1(1)/1 o S NeW _Delhi, dt_.tf'['.‘(‘]Z;ZQZZ '

1, - The Secretazy General, FROA ROOm No. 256-A, Rail Bhavan, New Delhi.

2. The Secretary, RBSS, Group. ‘A’ Officers Association, Rail Bhavan, New Delbi. |

3. The President, Rallway Board Class-IT Officers’ Association, Rail Bhavan Ncw“ Delhi.

4. The Secretary General, IRPOF, Room No. 268, Rail Bhavan.

5. The President, Indian Railway Class I Officers’ Association, Rail Nllayam, Sccunderabad

6. General Secretary, Indian Railway Class 11 Officers Federation, Office of CE(Const.), N.ERailway, Gor akhpur

. 7. The Secretary, Railway Board Ministerial Staif’ Association, Raii Bhavan, New Delhi. *

8. 'The Secretary, Railway Board Class IV Staff Association, Raii Bhavan, New Dethi.
9. The General Secr stary, All India RPF Association, Rail Bhavan, New Delhi.

" 10. The General Secleteuy, All Indm SC/ST Railway Employees ASSOG]ﬁt]Ol‘J, Room No 8, Ra11 Bhavan New Delhi
- 11{)001 o . _

- Copy to:- Adv1so1m[R, OSDfMR, OSD/Co-ord/MR, Addltmna[ PS/MR, Sr. PPSS/PPSS/PSS fo: Chairman & CEO,
. Railway Board, Member (Finance) Railway Board, Member Operation & Business Development (O&BD), Member

Traction and Rolling Stock, Member Infra, DG(HR), DG(RHS), PG(RPF), All AMs/ PEDs/ EDs/ Directors,

" IG/RPF, . IG/RPSF; IS, IS(G); JS(E), IS(P), JDE(N), IDE(P&A), JDE(L), JD]Z(W), DS(G), DDF(E)I DDF(E)D]
. DDE(LR)I DDE(LR)-II, DDE(Rep), US(Protocol) and DDE(R)IL: ‘

Copy tG CashI II & IO, E(P&A) & T, E(G} Budget PG, PC- IV vV, & PC VI, G(Ace)), F(E)II F(E)]]I &

. F(B)Spl., 0&M, E(Trg,), E(GR)L, E(GR)IL, Sec.(E), Sec.(Spl.), Protocol Cell, ERB-I, II, IN0, IV, E(O)I 10, 110,
. E(GP) E(GQC), Accounts-ITI, Code Revision Cell, E(Rep) & C&IS B:anches Railway Board.

LR



~ F. No.2/10/2018-Estt. (Pay-II)
‘Government of India
~ Ministry of personnel, public Grievance and Pensions
Department of Persorinel and Training

Esst.-(Pay) Division
0o

. ] o - North Block, New Delhi
S ' dated : 2.3.2021
- OFFICE MEMORANDUM

Subject: .Amendment of Para 5 of consolidated guidelines on deputé.tlon issued vide OM
No.6/8/2009-Estt.(Pay-1I) dated 17.06.2010 accordmg o 7th CPC pay structure —
' regardmg

Depar’tment of Personnel and Training’s OM No, 6/8/2009 Estt. (Pay—II) dated 17th June
2010 regulates the Pay, Deputation (Duty) Allowance, Tenure of Deputation/Foreign Service

and other terms and conditions of deputation/foreign service of Central Government employees -

to ex-cadre posts under the Central Government, State Governments, Public Sector
Undertakings, Autonomous Bodies, Universities; Union Tetritoties Administration, Local
Bodies etc. and vice-versa. Subject to its applicability as provided in para 2 of the OM, these
instructions cover cases of deputation/foreign service ‘where Central Govemment is elther
lending authorlty or borr: owmg authorlty, or both. -

2. Para 5 of aforesaid OM dated 17’th June 2010 prowdes the method of pay ﬁxat:on on’

deputation from Central Government to Central Government, in foreign service/ Reverse
Foreign service. : :

3. Consequent upon the implementation of the recommendations of the 7 Central Pay
Commission, it has been decided to amend the provisions of Para 5 of this Department’s OM

- No.6/8/2009-Estt. (Pay-II) dated 17™ June 2010 with following paras:-

“J3. Payfixation

3.1 When an employee on deputation/ Foreign Servme elects to draw pay in the Level
(in Pay Mairix) attached to the ex-cadre post, his/her pay may be fixed as under: -

~

(i) Deputation from Central Government to Central Government

If the Leve! (in Pay Matrix) of the ex-cadre post is higher than thai of the parent cadre
post, an increment shall be given in the Level (in Pay Matrix) of parent cadre post and
he/she shall be placed at a Cell equal to the figure so arvived at in the Level (in Pay
Matrix) of the ex- cadre post; and if no such Cell is available in the Level (in Pay Matrix)
of the ex-cadre post, he/she shall be placed at the next higher cell in that Level,

In case Levels (in Pay matrix) of the ex-cadre post and the parent cadre post of the
emp!oyee are idenitical, the employee would continue to draw his/her basic pay.”

- The basic pay fmm time to time after pay ﬁfvatzon should not exceed the maximim
of the pay in the level of the ex—cadre post. -

(i} Inforel nserwce/Reverse Foreign Service

(@) When the Level (in Pay Mairzx)/Pay Seale of the post in the pavent cadre and
that attached to ex-cadre post are based on the same Index level and the DA pattern is

also same, the pay may be fixed as under (i) above.
Contd/-
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(b))  If the appointment is made to a post whose pay structure and/ or Déarness

Allowance (DA) pattern is dissimilar to that in the pavent organisation, pay may be.

- fixed by adding one increment io the basic pay of the substantive post in the parent

cadre, (and if he/she was drawing pay at the maximum of the scale, by the increment

last drawn) and equating the pay so raised plus dearness allowance (and additional or

ad-hoc dearness allowance, Interim relief etc., if any) with emoluments-comprising of
basic . pay plus DA, ADA, Interim Relief eic., if any, admissible, in the borrowing
organisation and the pay may be fixed at the stage in the Pay Scale/ Level (in Pay

Matrix) of the ex-cadre post ar which total emoluments admissible in the ex-cadre post

as above equal the emoluments drawn in the cadr‘e and if there is no such smge pay

-may be fixed at-the next hzgher stage,

“In case of reverse foreign servic ce if the appointment is made 10 post whose pay structure

- and/or DA pattern is dissimilar to that in the parent organization, the option for electing

1o draw the basic pay in the parent cadre [along with the Deputation (Duty) Allowance
thereon and the personal pay, if ar] will not be available to such employee. It is also

- clavified that Terms and Conditions in case of appointment on deputation made prior
to 1.7.2017 shall be continued as per the mutually agreed terms and conditions alveady
set. - ‘ : : Co

(c)  The basic pay ﬁom time to time aﬁer pay fixation should not exceed the
: maxlmum of the pay in the Ievel of the ex-cadre post;

5.2 .Incases of appointment from one ex-cadre post to another ex-cadre post where

“the employee opts to draw pay in the Level (in Pay Matrix)/Pay Scale of the ex-cadre
" post, the pay in the second or subsequent ex-cadre post should be fixed under the normal

rules with reference to the pay in the cadre post only. However, in respect of
appointments 1o ex-cadre posts carrying Level (in Pay Matrix)/Pay Scale identical to
that of the ex-cadre post(s) held on an earlier occasion(s), it may be ensured that the
pay drawn in subsequent appointment should not be less than the pay drawn earlier.

5.3 Incases of appointments to a second or subsequent ex-cadre post(s) in a higher
Level (in Pay Matrix)/Pay Scale than that of the previous ex-cadre post, the pay may be

' fixed with reference to the pay drawn in the cadre post and if the pay so fixed happens

to~be less than the pay drawn in the previous ex-cadre post,“the difference may be
allowed as personal pay to be absorbed in future increases in pay. This is subject to the
condition that on both the occasions, the employee should have opted to draw pay in
the Level (in Pay Matrix)/Pay Scale attached to the ex-cadre posts.”

These orders will take effect from 1.1.2016 and shall be applicable to all officers who

were on deputation on 1.1.2016 or appointed thereafter except for the revised rates of
Deputation (Duty) Allowance which shall be applicable from 01.07.2017.

Tn so far as persons serving in the Indian Audit and Accounts Department are

concerned, these orders will apply for deputation outside Indian Audlt and Accounts‘b
Departrhent as coneurred in by the Comptroller and Audltor General of India. -

Hindi version will follow.

Under Secretary to the Government of India

All Ministries/Departments of the Government of India
(As per standard list)




~ F.No. 2/9/2018-Estt. {Pay-II)
] Government of India _
- Ministry of Personnel, Public Grievance and Pensions
Department of Personnel and Training
Estt. Pay -II Section
. *kFk

North Block, New Delhi.

dated: 12th April 2021,

OFFICE MEMORAND&M

S'{lb_]CCt Amendment in Para 3.4 of deputation guldellnes issued Vide OM.
No. 6/8/2009-Estt (Pay I1) dated 17t June, 2010 regardmg

Th1_s Department’s OM No. 6/8/2009-Estt (Pay—II) dated 17t% June,

2010 regulates Pay, Deputation (Duty) Allowance, Tenure of
Deputation/Foreign Service and other terms and conditions on the subject of
deputation/foreign service of Central Government employees to ex-cadre

‘posts under the Central Govemment State Governments, Publlc Sector

Undertakings, Autonomous Bodies, - Universities/Union territories
Administration, Local Bodies etc. and vice versa. Subject to its applicability
as provided in Para 2 of the OM, these instructions caver cases of

 deputation/foreign service where Ceéntral Government is either lending

authority or borrowing authority or both,

2. . Para 3.3 of aforesaid OM dated 17t June, 2010 provides that a person
in a higher grade pay/scale of pay shall not be appointed on deputation tp a
post in lower Grade Pay/scale of pay if the deputation is from Central
Government to Central Government and also in cases where the scale of pay
and dearness allowance in the parent cadre post and ex-cadre post are
similar.

“~

3. Para 3.4 of DoPT OM dated 17t June, 2010 further provides that:-

“3.4 However, no appointment on deputation/ foreign service shall be
made from/to Central Government/ an organisation where the pay scale

and DA in the parent cadre post and ex-cadre post are dissimilar, if the

basic pay in the parent cadre increased by one increment plus dearness
allowance(s) including interim relief if any, admissible to a person in the
parent cadre post exceeds the basic pay plus dearness allowance (s)

. including interim relief, if gny, at the maximum of the pay scale of the ex- -
- cadre post. In the revised pay structure, the maximum. of the scale would - -

mean the sum of the Grdde Pay of the ex-cadre post and maximum of the
pay Band PB 4 i.e. Rs. 67000. For example, if the ex-cadre post is in the
Grade Pay of Rs. 4200, then the maximum would be Rs. 71200 i.e. Rs.
4200 plus Rs. 67000 (maximum of PB 4).”

Contd/-
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4. Consequent upon the implementation of 7t CPC, it has been dé"ci_ded
to-emend the provisions in respect of Para 3.4 of this Department’s OM No.
6/8 /2009—Estt.(Pay~II] dated 17t June, 2010 with the following para: -

Revised Para 3.4 -

“However, no appointment on deputation/ forezgn service shall be made

Sfrom/to Ceniral Government/an organisation where the scale of pay

and DA pattern in the parent cadre post dnd ex-cadre post are

dissimilar, if the basic pay in the parent cadre increased by one

increment plus dearness allowance (s) including interim relief, if any,

admissible to a person in the parent cadre post exceeds the basic pay

plus dearness allowance (s) including interim relief, if any, at the
maximum of the pay level in the pay matrix/ pay scale of the ex-cadre

‘post,”

“In the revised pay stmct‘ure, the mczximum of the scale would mean
-the last cell of any Level in the Pay Matrix”

INustration: -
In case of an appointment on deputation bas1s from an organisation to
an ex-cadre post in the Central Government in Level 7 in the Pay Matrix,
where the pay scale and DA pattern of the parent cadre post and ex-
cadre post in Central Government are dissimilar, no appointment can
. be made to such post, if the basic pay in the parent cadre increased by
on¢ increment plus Dearness Allowance (s} including interim relief, if
. any, admissible in the parent cadre post exceeds the basic pay at the
maximum of the Level 7 of the Pay Matrix i.e. Rs. 1,42,400/- plus
Dearness Allowance (s), including interim Relief, if any.
5.  All other terms and conditions issued vide OM NO. 6/8/2009-Est (Pay-
1) dated 17% June, 2010, as amended from time to time, will remain
unchanged. |

6. In so far as employees belonging to Indian Audit and Accounts
Department are concerned, these orders will apply for deputation outside
Indian Audit and Accounts Department, as concurred in by the Comptroller
and Auditor General of India. -

7. Hindi version will follow. A

e ‘ (Shukdeo
Under Secretary to the Government of Ind
To

All Ministries/Departments of the Government of India
(As per Standard List}




