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@emevriiy- 1

LIST OF LEVELS OF PAY
[REGULAR GOVERNMENT EMPLOYEES]

Existing Scales of Pay

Proposed Levels of Pay

Sl.
No. Srovp Pay Band GFr)gSe Level Minimum Maﬁimu
(1] [2] (3] (4] (5] [6] [7]
REGULAR EMPLOYEES
1 D PB-1A Rs.4800-10000 1300 1 15700 50000
2 C 1400 2 15900 50400
3 C 1650 3 16600 52400
4 C PB-1 Rs.5200-20200 1800 4 18000 56900
5 C 1900 5 18200 57900
6 C 2000 6 18500 58600
7 C 2200 7 19000 60300
8 C 2400 8 19500 62000
9 C 2600 9 20000 63600
10 C 2800 10 20600 65500
11 8C | PB-2 Rs.9300-34800 4200 11 35400 112400
12 C 4300 12 35600 112800
13 B 4400 13 35900 113500
14 B 4450 14 36000 114000
15 B 4500 15 36200 114800
16 B 4600 16 36400 115700
17 B 4700 17 36700 116200
18 B 4800 18 36900 116600
19 B 4900 19 37200 117600
20 B 5100 20 37700 119500
21 B PB-3 Rs.15600-39100 5200 21 55500 175700
22 B 5400 22 56100 177500
23 B 5700 23 56900 180500
24 B 6000 24 57700 182400
25 A 6600 25 59300 187700
26 A 7600 26 61900 196700
27 A 7700 27 62200 197200
28 A PB-4 Rs.37400-67000 | 8700 28 123100 209600
29 A 8800 29 123400 216300
30 A 8900 30 123600 216600
31 A 9500 31 125200 219800
32 A 10000 32 128900 225000
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@lemevoriy-2

LIST OF LEVELS OF PAY
[EMPLOYEES ON SPECIAL TIME SCALES OF PAY]

S| Existing Scales of Pay Revised Levels of Pay
No. Group
' Pay Band GradePay | Level | Minimum - Maximum

[1] [2] [3] [4 [5] [6] [7]

1 STS-1 Rs.950-2000 200 1 3000 - 9000
2 STS-2 Rs.1300-3000 300 2 4100 - 12500
3 STS-3 Rs.1800-3300 400 3 5700 - 18000
4 STS-4 Rs.2500-5000 500 4 7700 - 24200
5 STS-5 Rs.3500-6000 600 5 10500 - 33100
6 STS-5 Rs.3500-6000 800 6 11100 - 35100
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